Present state of training and education in the field of safety and health protection at work in the Slovak Republic. 

Training of safety and health protection at work (SHPW) is specific kind of training which is supposed to create a  conscious relation between the employers and employees and the tasks of health and life protection. The main target is to supply the trainees with necessary amount of information or knowledge which are required for safe work performance as well as the knowledge about principles of safe behaviour and acting in their every day life. We can often hear people who say that the need of education in the field of safety and health protection at work comes into existence just when the employees begin to work for the employers and that the process of this kind of education involves only the labour force. It is necessary to begin forming the right approach to safety and health protection at work from the childhood through education and training and lately in preparation for future occupation regarding the age and specialities of general patterns of physical and psychical development of children and juveniles and their natural needs.  

Many of the documents and legislative measures of the Slovak Republic based on the EU documents emphasise the need of effective and systemic prevention of work fatality figure and occupational disease by enhancing the level of knowledge and value hierarchy of health protection and safety at work. 

A very significant document is the Report of the Commission of the EU: New strategy of the community in the field of safety and health protection at work in the years 2002 – 2006 which in its unit 3 “To the new strategy of the community in the field of safety and health protection at work” devotes one autonomous part to training and education:

3.2.1. Education, precaution, foresight: extended ability of people for recognising risks.


Stated topic has found its place in a very significant Slovak document “Concept of the state policy of SHPW and the Program for application of state policy of SHPW – National programme of SHPW (Government resolution No. 838/2002 amended by the government resolution No. 665/2003 Action programme of application), part D. Education, training, science and research: Targets:

1.
To build an effective system of training and education in SHPW from pre-school institutions through primary and secondary schools to universities, including subsequent education of employees, certifications of specialised forms of education etc. 

2.    Stating preferences and drafting plans of effective research of education in all fields of education in SHPW and ensuring its application. 

The particular paragraphs of the safety laws (acts, edicts, standards) govern the particular topic from generally valid principles and duties of organisations and employees to specific requirements for professional ability for handling with particular systems and performance of particular activities. The most important laws are:   

-
Agreement of International Labour Organisation (ILO) No. 155/1981 of safety and health protection and of working environment (adopted to domestic legislation by Act of Ministry of Foreign affaires No. 20/1989 Code of laws (C.o.l.)

· Frame direction of the EU No. 89/391 EEC of application of measures of SHPW enhancement (in a large extent adopted by the Act of the Slovak Parliament No. 330/1996 C.o.l. with later amendments. 

· The Labour Act No. 311/2001 C.o.l. with later amendments.

· Act of the Slovak Parliament (SP) No. 330/1996 C.o.l of Safety and health protection at work with later amendments.

· Act of the Slovak Parliament (SP) No. 272/1994 C.o.l. of health protection of people

· Edict of the Slovak Ministry of Labour and Social affairs of guarantee of safety and health protection at work and safety of technical equipment. 

Present state of education and training in the field of SHPW in the Slovak Republic according to the level of education and incorporation to economic practise. 

1. Pre-school education


The pre-school education is applied in kindergartens. Their number has not been changed basically. The contemporary change in their managerial system which is being performed causes some problems in their activities because the kindergartens are coming under the authority of municipal governments. From the methodical point of view the pre-school education in the kindergartens is performed in accordance with the Programme of education and training of children in kindergartens, which has been adopted by the Ministry of Education No. 197/1999-41 and is managed by the Ministry and the pedagogical-methodical centres. The main target of pre-school education – the kindergarten is to complement the family education by providing pedagogical and educational activity aimed at universal development of child´s personality, his emotional, physical and intellectual development, language development, development of moral and aesthetic sense, creative skills, working skills and habits, encouraging interest in suitable work and learning in accordance with individual and age specialities. 

Many kindergartens are involved in the sub-project called “Healthy kindergarten” within the project of “Schools supporting health”.  Their target is to make conditions for right psychical, physical, social and emotional development of children of pre-school age by performing educational principles and creating a favourable atmosphere in the kindergarten. Beside this there are other programmes for forming healthy life style in majority of kindergartents, e.g. “Strengthening physical and psychical health of children of pre-school age”, “Step by Step”, “Golden apple”, “We want to breathe fresh air”.  


The educational and training programme of pre-school facilities includes activities aimed at health education and environmental education. Level of upbringing to safe acting and behaviour in the sense of the first step, in the sense of fore-preparation for the education in safety and health protection at work is not satisfactory and is not systematically applied. It is often totally absent.


This topic absents even by educational process of kindergarten teachers which makes them ready to take their work. A great number of director of pre-school facilities has an university diploma but the SHPW is not included even in university educational plans. Subject aimed at principles of school safety and safety of persons given to keep cannot substitute the complete topic of implementation of education in safe acting and behaviour to educational plans.  


Continuos education of directors and teachers of kindergartens is performed in methodological centres, mostly by form of one day seminars and disourses. Their target is to enhance professional skills and particular professional-methodological help by development of their methodological skills and abilities. Even this kind of education lacks the topic of safety and health protection at work. It would be suitable to implement this topic to continuos education. Legal minimum of the directors of kindergartens as well as other kinds of enhancing qualification of directors and teachers of kindergartens.

2. Education in primary schools and educational facilities (primary artistic schools, centres of free time, centres of special-interest activities) 


The education is professionally and methodologically directed by the Ministry of Education together with organisations under its jurisdiction: State Pedagogical Institute and pedagogical-methodological centres. 


The duty of implementation of education in the field of SHPW to educational process in primary schools is stated in the article No. 14 of the ILO Agreement No. 155 (adopted to Slovak legislation by edict No. 20/1989 C.o.l.). In fact there is no systematic education in safe acting and behaviour and health protection at work performed in primary schools and educational activities on the present. 


 In 1992 the Institute for research and education in safety at work stated requirements for implementation of education in SHPW to newly conceived subject Protection of man and nature. The teacher can choose the themes by his own decision and so the topic of SHPW is implemented differently at particular schools. 


In 1994 the Institute revaluated the primary schools subjects, their themes and thematic units from the point of view of implementation of SHPW to particular subjects and gave proposals how to apply the SHPW topic and education in safe acting and behaviour to already existing subjects. The proposal had been accepted by the Ministry of Education but it has been never practically applied. The reason for this was the fact that the proposal was formulated only form the contentual point of view and was not elaborated from the point of view of didactics and methodology. The State pedagogical Institute had no free capacities for elaborating proposed material from this point of view and the Institute form research and education in work safety did not have and does not have professional capacities for research of pedagogy, didactics and methodology in primary and secondary schools. 

From the point of view of hygiene and health protection many schools took part in the Movement of schools supporting health, which is aimed mainly at creation of programmes of enhancement of working environment and their application. The programme of anti-drug prevention is also being developed. 

A promise of advance has been the component 2: “Development and testing of educational and training system” of twining project of PHARE “Enhancement of system of SHPW inthe Slovak Republic, which was developed in co-operation with Swedish partners. The Slovak side was represented by the Ministry of Labour and Social affairs. Component 2 concerned education in SHPW at four levels – primary schools, secondary schools, universities and education in organisations (with special orientation on small and middle businesses). 16 representatives of primary schools throughout Slovakia took part on the project: teachers, school directors, professional employees of pedagogical-methodological centres. These possible multipliers of SHPW education at primary schools had been informed about the philosophy of principles of the EU in the field of SHPW with usage of listed materials elaborated by the Institute for research and education in safety at work and formulated a guide book for teacher which can help them by implementing the particular topic into education at primary schools. 

The main target of these multipliers is to distribute the knowledge to their colleagues directly at schools, meetings at methodological days of particular subjects and discourses at subsequent education for teachers in pedagogical and methodological centres. The Ministry of Education welcomed the outcomes of the project, it even proposed so that inter-subject teaching plans would be elaborated (as it is e.g. at education about family and parenthood) but the proposal hasn´t been put into practise and there has been no one delegated to create a concrete teaching plan. 


The Co-operation and professional support from the Ministry of Labour and Social affairs also haven´t come into existence. It can be stated that the good outcomes of the project are not fully utilized, we can even say that they vanish. It is any doubt that the main bearers of education in safe acting and behaviour and safety and health protection at work must be the teachers with their pedagogical expertness and good orientation in the topic. The problem remains how can the teachers can  their professional knowledge of SWPW if these topic hasn´t been included in their preparation studies and if it has been done so (the Ministry of Education sent before beginning of the school year 2003/2004 a recommendation to pedagogical faculties in which it emphasised the need of implementation of SHPW education to teacher´s study programme), there is not enough of qualified teachers who would be able to explain the topic to the prospective teachers form the point of view of implementation of this topic to educational process at primary schools. This problem exist not only at pedagogical faculties but also occurs at all faculties with pedagogical branches of study.

Situation similar to the primary schools occurs at all other educational facilities, where the education in safe acting and behaviour absents even more markedly. 

3. Education at secondary schools and education within the preparation for occupation  
The education in SHPW has been implemented in the greatest amount to education, training and preparation for occupation at secondary schools, especially at secondary vocational schools and training colleges. 

In the previous social system the Slovak office for safety of work reflected all pedagogical documentation. These reflections were rarely respected in the pedagogical practise but the topic of SHPW was implemented directly to the study plans especially at the training colleges. 

The same situation was at secondary schools centred on electrical engineering. The change of social and political system has brought the end of existence of the Slovak Office for safety at work, which was not  good for the matter and the lately established National Labour Inspectorate did not make any reflections to pedagogical documentation. The education and training in SWPW gradually vanished from secondary schools and from preparation for occupation. Old study plans were not satisfactory any more because of performed conceptual changes in the secondary school system. 

In 1995 – 1998 The Institute for research and education in safety at work elaborated an all-state project called Education in SHPW at secondary schools. The main principle of this project was the idea that the education in safe acting and behaviour must be an integral part of educational targets at primary and secondary schools, at the preparation for occupation at the universities and in subsequent system of all-life education. Lack of knowledge about safe acting and behaviour, right and safe operation processes in work as well as at home, spare time activities, relaxation and sport have negative health, social and economic consequences. The peoples´ approaches to protection of their own health and the respect to their health arenot given the right place in the scale of values. These facts make us admit that there is a need for systematic education in safe acting and behaviour and health protection at work.  

The education in safe acting and behaviour and safety at work should be in accord with preparation for occupation. In some study plans (especially at training colleges) the topic is implemented in  particular subjects but the teachers often do not pay enough attention to it. The majority of teachers didn´t study this topic during their own preparation for occupation. 


We can find exceptions by physics teachers and some chemistry teachers, teacher of special training and obviously the teachers of special subjects at secondary schools and training colleges of electrical engineering. It must be appreciated that for some years there has been established a subject of safety at work at the Pedagogical faculty UKF in Nitra. 


The outcomes of the project are the guide books for teachers of particular types of secondary schools (published at the website of Institute of school information). These guide books contain the requirements for education in safety at work to the thematic units of profiled subjects with regards on contentual adequacy (rather less but more effectively) and pedagogical and didactic adaquacy. These guide books should help teacher who do not have a great knowledge about the topic as well as teachers who apply the knowledge in pedagogical practise. 

Safety at work is a field where, like in all other fields, great changes are performed, especially nowadays in connection with legislative harmonisation process with the EU. The methodology of education in safety at work for teachers and trainers of special training respect this fact and implement the special harmonisation requirements to paritcular themes and topics in the way so that the coming legislative change wouldn´t influence their content. Despite this it is necessary to make a revision of the guide books and to bring them up to date. 

The level of teaching particular subjects depends on professional skills of the teachers. The level of implementation of SHPW requirements in particular subjects and in the process of education and upbringing depends on good knowledge of the teachers of particular fields of SHPW. Because of this fact lists of information resources for teachers have been elaborated to each particular subject. It is also necessary to revaluate these information resources concerning the legislative changes which are taking place.


Studying at secondary level of educational system of the Slovak Republic is represented by a wide scale of study branches at colleges, secondary vocational schools and training colleges. The colleges which are schools of general education have 10 branches which enable the students to come to practice if they do not decide to continue their study at the university. The secondary vocational schools, their study branches and sections offer more then 450 ways of study and the training colleges (not counting two-year and three year colleges) are represented by hundreds study branches and sections. Processing all requirements for education in SHPW to profile subjects would so require for extreme capacity of professionals in the field of SHPW and relative costs. The main task was not to elaborate detailed guide books of safety at work for all students of all study branches but to implement the information about the SHPW to the study plans designed for them so that they could use this knowledge in their occupation independently on different conditions of particular employers. The education in SHPW of the labour force is aimed at health damage prevention at particular working activities and in particular working environments and is fully in competence of the employers. 


With the purpose of reaching the main goal of the project a choice of study branches has been taken, which have been integrated to particular logical units from the point of view of implementing the requirements of SHPW to the study plans. 


The first group is represented by study branches which do not bring much risk of health damage, e.g. college graduates who do not decide to take any further study, graduates of secondary vocational schools, business colleges etc., who find their jobs in administration, graduates of artistic schools (except the field of household art and artistic-technical production).   


Implementation of SHPW requirements to subjects such as physics, chemistry, biology, physical education, ethical education, social teaching, informatics is made with the purpose to educate citizens in safe acting and behaviour and to safety at work. 

Other groups were created on the base of professional focus of particular study activities and common risks at performing particular occupations. On the ground of consultations with employees of State pedagogical Institute and State Institute for vocational education following process has been established: The requirements for education in the SHPW within the frame of general education were – after reasonable recension – have been taken over from college subjects. Consequently the requirements for education in SHPW in chosen vocational subjects has been formulated. 


The topics of  SHPW are not reported under uniform names in the study plans of particular school branches but their identification on the base of their relationship is visible. 


There are some divergences in the study plans of these subjects and the study plans are not absolutely binding and give the teacher chance to change them creatively. The base for formulation of requirements of SHPW were always the most capacious study plans of particular subject (or a subject with similar name). The requirements of SHPW have been formulated to particular chosen themes and thematic units from relative subjects of other schools. The teacher can so apply the requirements for education in SHPW in accordance with actually discussed theme.   


Formulation of requirements for education in SHPW represents the first step of the main target – implementation of SHPW into education and preparation for occupation as an integral part of educational process. The implementation of SHPW depends on pedagogical practise and its methodological guiding. We can find significant weak points here. 


Similarly to primary schools attention has been paid to secondary schools within the listed twining project o PHARE. Secondary schools multipliers (trained teachers) were prepared and a basic guide book for teachers was developed. This guide book is based on the guide General basis from the all-state project mentioned above. It a pity that no subsequent development of the both projects is not being performed at the moment.

4. Professional education at universities


The matter of Health and Safety Protection at Work gets more and more importance in connection to the education at universities, though this progress is slow. At the same time we have to consider that university graduates take positions at diverse managerial levels of subjects in production, operation and services while the level of managing the SHPW in these subjects directly depends on how erudite they are.


It is a matter of fact that the issue of SHPW has been included into the educational plans at the Faculty of Electro-technology and Informatics of the Slovak Technical University (STU). SHPW is being taught in two compulsory subjects (SHPW I. And SHPW II.) In addition, there is an optional subject named “Safety of Electrical Appliances”. Absolving this subject and the final exam the student acquires the special competence of electrician. (§21, Edict No. 718/2002 C.o.l.)


The Faculty of Materials and Technology of the STU implements the Health and Safety Protection at Work not only for specialists in SHPW (see further) but also in the secondary level studies in Environmental Engineering and in the first level studies in Industrial Ecology.


The other Faculties of the STU implement particular chapters from “Safety of Technical Appliances” and from Safety of Work according to the educational specialisation (majoring in technical norms). The philosophy of SHPW and its global conception absents in general.


Medical Faculties are focused especially on the topic of Health at Work (apart from Safety of Work), in particular in subjects Hygiene and Practical Medicine.


The Faculty of Nursery and Social Work of the Trnava University carries out the education in SHPW only in one specialisation yet – in the second level studies Public Health, where one can decide for the accredited specialisation Health at Work. Furthermore there are two primary level specialisation of Practical Nursery and Practical Hygiene being prepared.


The Slovak Post Gradual Medical Academy realises extended medical specialisation Practical Hygiene and Practical Medicine, post gradual special studies for hygiene and epidemiology assistants, preventive practical medicine, post gradual special studies of laboratory technicians, methods of examination in hygiene (including Practical Hygiene) and organises the basic specialisation for graduates of the field Public Health: Health at Work and Preventive Practical Medicine.


Pedagogical faculties and faculties with pedagogical specialisation are obliged to (according to the regulation of Ministry of Education) include the issue of SHPW into the educational plans under the scope of its implementation into the pedagogical praxis in special subjects of specialisation until the school year 2003/2004.  The degree and level of integration of this issue into the plans at the faculties above could not be considered yet. The Pedagogical Faculty of the University of Constantine and Method in Nitra is the only exemption in connection to this, as the education in SHPW has been applied there already for several years.


The Technical University in Košice trains SHPW specialists in secondary studies at its two faculties.

5. Training and education in organisations


The training and education in organisations is standardised by the Act of Slovak Parliament No. 330/1996 C.o.l. with later amendments. A brief outline of the system of training and education is as following:

1. Entry-level education applied on the first working day of a new employee in a particular organisation, just before the employee is being given the tasks. In large organisations this entry-level education could be split up into:

· Initial instruction

· Instruction on the job

· Training itself.

In small and middle-sized organisations, eventually in organisations with lower extent of employees’ health and life hazard, the steps above are merged. 

2. Repeated employees’ education – at least once a two years, unless any other decree sets up another period.

3. Employee’s education when being given another job, position, place of work, when changing the workflow, when returning to the job after a job-connected accident, when returning to the job after a long absence (maternity leave, long-term sick-call etc.), before performing of atypical activities and instruction regarding the workflow and risk-protection before performing of an activity with a higher degree of health and life hazard.

4. Education of experts in miscellaneous professions with legalised norms of qualification competencies as far as the Health and Safety Protection at Work (handling of technical appliances, handling of constructional mechanisms, driving of high-lift motor vehicles, working with chain-saw, climbing jobs etc.).

We can say that the organisations fulfil the requirements on the field of the employees’ education either by means of own lectors (SHPW lectors, safety technicians, foremen etc.) or by contractors (legal or natural persons performing in this field according to a licence issued by the Ministry of Labour, Social Affairs and Family of the Slovak Republic (MLSAFSR). The authorities of labour inspection perform the supervision an consulting (similar to the other fields of safety and health protection at work).

As far as the deadlines the majority of the organisations fits the commitments in the field of SHPW. The question of content or forms and methods applied in the education above is problematic. 

The educational matter often does not match the actual conditions of work an possible threats. They are not differentiated according to the degree of responsibility for safe conditions of work (vertical differentiation) nor according to the nature of work performed, level and nature of work hazard (horizontal differentiation). One can encounter cases when a repeated training has the same content as the initial one.

In some organisations, the initial training is being replaced by providing a written list of prohibitions and commands and the validation, whether the new employee has understood the instruction is being replaced by a enforced signature at the bottom line of the list in fact. Repeated training is often being performed in the employees’ dressing rooms by a short formal introduction into the matter of SHPW lasting for a couple of minutes. The same problem and formal approach appear also in connection to a several hours long employee’s training not regarding the performed work while there are being red sections from the prescriptions.

In the most organisations there is a lack of a global project of education concerning SHPW split up into sub-projects according to the target groups of employees a according to the degree of the employee’s familiarity with the performed job (initial training, repeated training). 

Training by contractors could be often characterised as formal, in particular if the subject providing the educational service does not know or respect the concrete working conditions of the employees, to whom it provides the training. 

The inclusion of the educational matter into the re-qualification training programs is a specific problem of education concerning SHPW. Subjects providing these programs rarely include the matter of SHPW into the training process. Nevertheless, the re-qualification means to get new knowledge, skills and working procedures needed for successfully performing the job within a short period of time. At the beginning of the 90-ties of the last century the former Authority for Safety Protection at Work of the Slovak Republic was represented in the accrediting commission of the Ministry of Education of the SR. Its representative was lobbying for inclusion of the job-training as of SHPW into the re-qualification programs. In the present, the statement of the National Inspectorate of Labour is no more being required for the re-qualification programs and the matter of SHPW is usually missing in there.

6. Educational-didactic activities towards the citizens


As far as this there are many limitations in concern to the SHPW. Often we can encounter an opinion that SHPW would be a “socialistic relict”, which does not belong to this world and when dealing with this matter in the work environment it is believed to be something extra. The fact that life and health are not means for reaching other values but a goal and the most precious value, which is to be protected in the private and professional life, is breaking through into the people’s conscious rather slowly.


In the present, we can see the efforts of the authorities for labour inspection regarding the public responsiveness on this matter. More frequently there are news about the accident rate at the working place, about its reasons and possible methods of safety and health protection at work in the daily press. The Informational Centre of Work Protection (ICWP) at the National Labour Inspectorate regularly organises press conferences, propagates SHPW on the web site, performs consulting a provides educational materials at exhibitions. The network NLI (National Labour Inspectorate and regional labour inspectorates) announces a week of SHPW and an open-doors day at the IL each year in the autumn. 


However, it is still not enough, it is necessary to get closer to the individuals, to involve more electronic media and to prepare the educational-didactic activities according to the specific objective groups.

7. Education of specialists on the field of SHPW


The specialists of SHPW are the specialists of labour inspection in the NLI, bourl inspectors, SHPW specialists, safety technicians and lectors of SHPW. At technical universities, there are lectors majoring in SHPW positioned. The safety of electrical appliances, safety of work and Health an Safety Protection at Work are separate disciplines in the system of scientific disciplines.


The education and training of labour inspectors is supervised by the National Labour Inspectorate.  


The academic education of specialists in SHPW is being realised at three faculties: FMT STU in Trnava (bachelor’s and academic studies), SjF TU in Kosice (academic studies) and FBERG TU in Kosice (academic studies).


SjF TU in Kosice was also the major representative in the project EC TEMPUS IB_JEP 13406-98 “Model of further education of inspectors and experts on the Health and Safety Protection at Work (1999-2000). 

The education and training of specialists in safety of work – security technicians, as well as lectors of SHPW is performed by authorised organisations; the authorisation is issued by the MLSAFSR according to the applications, presentation and review of the educational projects. 

The MLSAFSR issues the authorisation also for performing of consulting on the field of SHPW and for education in SHPW performed as a commercial activity. 

The scope and structure of authorisations issued for consultation, training and education is as follows: 

Consulting

01 – safety of work and estimated working conditions

02 – construction machines

03 – motor carriages

04 – agricultural machines

05 – forestry machines

06 – pressure machines

07 – lifting machines

08 – electrical appliances

09 – gas appliances

10 – review and evaluation of threats

Training and education

01 – safety of work and estimated working conditions (initial, repeated training THP)

02 – specialists for safety a work

03 – managers

Pressure machines

04 – 0P – specialist

04 – OZ – operating appliances (boiler man) 

04 – PO – repairmen


Lifting machines

05 – 0P – specialist

05 – OZ – operating appliances

05 – PO – repairmen

05 – VB – slingers


Special competence of electricians

06 – §21 – electrical engineers 

06 – §22 – independent electrical engineers

06 – § 23 – electrical engineers for controlling of activities

06 – § 24 – electrical engineers - specialist


Gas appliances

07 – 0P – specialist

07 – OZ – operating appliances (boiler man)

07 – PO – repairmen

08 – vehicle operators and servicemen (Edict of  SÚBP and SBÚ No. 208/1991 C.o.l.)

09 – high construction and open space workers

09 – 1 – mountaineering equipment 

09 – 2 – speleological equipment

09 – 3 – special equipment

10 – scaffolders 

11 – shooters

12 – operating of construction machines

13 – operating of motor carriages

14 – operating of agricultural machines

15 – operating of chain saws

16 – review and evaluation of threats.


Concerning this, we have to draw attention to the fact that the conditions of acquiring the authorisation for a specific place are being revived by the labour inspectors in accordance with the regional labour inspectorate. In most cases the inspectors has not absolved any pedagogical education, so that the hardly can judge the educational process and that’s why they focus on the physical and materials questions of training and education in particular.


Especially the training, education a preparing of an specialist for SHPW should be supervised and controlled. As to the Act of the Slovak Parliament č. 330/1996 C.o.l. the university graduate of SHPW is as erudite as a graduate of a three-weeks course for security technicians. Yet the job of a security technician is very demanding, supposes a throughout orientation in the matter and flexible problem solving.


The three weeks training of the specialists appears to be insufficient. It is necessary to set precise criteria for issuing authorisations for subjects realising the professional training on the mentioned specialisation, to increase the effectiveness and the overall level of training, education and preparing of the specialists for SHPW. 

8. The system of managing the training and education for SHPW in the SR


In the present the MLSAF SR and the National Labour Inspectorate carry the burden of managing the training and education for SHPW the SR, in particular through controlling the supervision and providing consultation. 


The National Labour Inspectorate organises monothematic campaigns dealing besides the supervision in organisation mainly with consulting focused on a concrete field of SHPW. For this purpose the Informational Centre of Safety of Work distributes booklets – so-called “handbooks of good practice”. 

Nevertheless there is no methodical centre which would analyse the needs on the mentioned field, establish the educational standards of the particular target groups keeping the interconnection in mind, provide methodical assistance to the involved institutions and propose appropriate methods, forms and didactical tools for effective training and  in SHPW. 
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